
tive program; and
• will have served as a positive model for other fire instructors

and firefighters throughout the country.
The Training Achievement Award marks individual accomplish-

ment. Therefore, while members of an instructional team or ad hoc
training group, for example, will be considered, nominations in the
name of a fire department or training academy are not eligible.

Nominations must be received by December 31, 2004. Send
them to Diane Feldman, Training Achievement Award, Fire Engi-
neering, 21-00 Route 208 South, Fair Lawn, NJ 07410-2602. 

You can also download this form at FireEngineering.com.

2005 TRAINING ACHIEVEMENT AWARD NOMINATION FORM

Date:___________________________________________________________________________________________________________
Nominated by:___________________________________________________________________________________________________
Nominee:_______________________________________________________________________________________________________
Nominee’s Mailing Address:________________________________________________________________________________________
Nominee’s Phone/Fax/E-Mail:______________________________________________________________________________________
Describe the training achievement of the individual:_____________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
How can other departments benefit from the training?____________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________ 
What makes the program unique, innovative, resourceful?_________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________ 
Please send in any supplemental information such as diagrams, photos, and written materials (no testimonials) to illustrate the program.
Use additional pages if you need more room to write.

Nominations Now Being Accepted

TO BE PRESENTED AT THE FIRE DEPARTMENT INSTRUCTORS CONFERENCE, INDIANAPOLIS, INDIANA, APRIL 11-16, 2005

T he Fire Engineering Training Achievement Award recog-
nizes individuals for extraordinary accomplishments in fire ser-
vice training. The winner of the Training Achievement

Award
• will have displayed a deep commitment to furthering the cause

of the fire service through training;
• will have advanced the cause of firefighter operational effec-

tiveness and safety;
• will have gone above and beyond the call of duty in training;
• will have brought creativity and innovation to fire training pro-

grams, or will have shown great persistence in pursuing an innova-
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